
 

Job Description 
 

Job title: 
 

Research Associate: Security and Behavioural Science 
 

Department/School: 
 

School of Management  
 

Grade: 
 

7 
 

Location: 
 

Claverton Down Campus 
 

 
 

Job purpose 
 

 
We are looking for a highly motivated, talented Research Associate to support the work 
of Professor Joinson and his team on CREST (Centre for Research and Evidence on 
Security Threats). This work will align with the strand ‘online behaviour’, and is 
currently exploring online activity and offline violent extremism.  
 
The Online Behaviour programme combines expertise in cyber security, psychology 
and behavioural analytics to look at ways of understanding and countering threats on 
the Internet. 
 
The research associate will join a team comprising academics from the School of 
Management and Department of Psychology, post-doctoral researchers on a range of 
externally funded projects, and PhD students. 
 
Currently, most of the research in the 'Online Behaviour' programme is focussed on 
predicting offline behaviour from online digital footprints. It is seeking to synthesise 
insights from work on groups and identity, computational social science and models of 
mobilisation to build and test models for the prediction of a range of behaviours, 
including violent acts. 
 
The successful candidate will have a record of publishing in peer-reviewed journals, be 
able to work independently and collaboratively, have experience of quantitative data 
analysis and/or case study methods and excellent communication skills. 
 

 
 

Reports to 
 

 
Professor Adam Joinson  
 

 
 

Staff management responsibility 
 

 
None, although day to day supervision of doctoral or undergraduate students may be 
required. 
 

 
 

https://crestresearch.ac.uk/projects/understanding-online-behaviour/
https://crestresearch.ac.uk/projects/understanding-online-behaviour/


 

Main duties and responsibilities  
 

 Responsible to the PI for:  
 

1 
 

Designing final studies within CREST on predicting offline action from online 
footprints. 

2 
 

Write up for journal publication the results of 1), and present at international 
conferences where appropriate 

3 Work with the other CREST team members, and PhD student, to design and 
conduct studies around online behaviour and cybersecurity. 

4 Dissemination of research results at conferences, workshops and via academic 
papers 

5 Participate regularly in group meetings and prepare and deliver presentations to 
project team, UK and international partners. 

6 Assist with the supervision of graduate students and undergraduate project 
students and the assessment of student knowledge as appropriate. 

7 Continually update knowledge and understanding in field or specialism to inform 
research activity. 

8 Identify sources of funding and provide assistance with preparing bids to funding 
bodies contribute to securing of funds for research. 

 
 

Special conditions  
 

 
Compliance with all relevant Codes of Practice and regulations for the University and 
relevant discipline. 
 

 

Career and Professional Development Activities 
 

 
From time to time you may be asked to assist in the facilitation of CPD activities.  This 
will form part of your substantive role and you will not receive additional payment for 
these activities.   
 



 

Person Specification 

 

Criteria 
 

Essential Desirable 

Qualifications   

A PhD degree in Psychology, Computer Science, or in an area of direct 
relevance for the projects, or an equivalent professional qualification (or 
equivalent standard for overseas applicants). 

√  

Experience/Knowledge   

Post doctoral experience  √ 

Demonstrates significant depth and breadth of specialist knowledge to contribute 
to the project research programme, in particular, behavioural science, cyber 
security / cyber psychology, communication studies or human-computer 
interaction.  

√  

Demonstrates awareness of latest developments in the field of research and in 
research design, in particular around predictive modelling. 

√  

Demonstrates potential to publish in high quality, peer reviewed journals √  

Skills   

Ability to design and conduct behavioural science studies – either qualitative OR 
quantitative – in a domain related to the projects 
 

√  

High level of quantitative statistics skills OR qualitative skills (e.g. ethnography, 
interviewing). 

√  

Experience of preparing work for submission to high quality journals / 
conferences. 

√  

Excellent oral, interpersonal and written communication skills √  

Proficiency in SPSS, Stata and/or R  √  

Experience of computational social science tools (e.g. machine learning, 
WEKA). 

 √ 

Organisational Skills (e.g. workshop organising)  √ 

Attributes   

Innovation and developing creative solutions  √  

Enthusiasm and self-motivation. √  

Organisation – able to plan and deliver work to meet required deadlines 
 
 

√  

Tenacity – working to achieve own and team objectives and to overcome 
obstacles  
 
 
 
  

√  



 

Effective Behaviours Framework 
 
The University has identified a set of effective behaviours which we value and have found 
to be consistent with high performance across the organisation. Part of the selection 
process for this post will be to assess whether candidates have demonstrably exhibited 
these behaviours previously.  
 

Managing self and personal skills: 
Willing and able to assess and apply own skills, abilities and experience.  Being aware of 
own behaviour and how it impacts on others. 
   

Delivering excellent service: 
Providing the best quality service to all students and staff and to external customers e.g. 
clients, suppliers. Building genuine and open long-term relationships in order to drive up 
service standards. 
   

Finding innovative solutions: 
Taking a holistic view and working enthusiastically and with creativity to analyse problems 
and develop innovative and workable solutions.  Identifying opportunities for innovation. 
   

Embracing change: 
Adjusting to unfamiliar situations, demands and changing roles.  Seeing change as an 
opportunity and being receptive to new ideas. 
  

Using resources: 
Making effective use of available resources including people, information, networks and 
budgets.  Being aware of the financial and commercial aspects of the University. 
 

Engaging with the big picture: 
Seeing the work that you do in the context of the bigger picture e.g. in the context of what 
the University/other departments are striving to achieve and taking a long-term view.  
Communicating vision clearly and enthusiastically to inspire and motivate others. 
   

Developing self and others: 
Showing commitment to own development and supporting and encouraging others to 
develop their knowledge, skills and behaviours to enable them to reach their full potential 
for the wider benefit of the University. 
   

Working with people: 
Working co-operatively with others in order to achieve objectives.  Demonstrating a 
commitment to diversity and applying a wider range of interpersonal skills.  
   

Achieving results: 
Planning and organising workloads to ensure that deadlines are met within resource 
constraints.  Consistently meeting objectives and success criteria. 
   

 


